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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On May 24, 2017, United Continental Holdings, Inc. (the “Company”) held its 2017 Annual Meeting of Stockholders (the “Annual Meeting”). At the
Annual Meeting, the Company’s stockholders approved the United Continental Holdings, Inc. 2017 Incentive Compensation Plan (the “2017 Plan”), which
had been previously approved by the Company’s Board of Directors (the “Board”), subject to stockholder approval. The 2017 Plan will replace the United
Continental Holdings, Inc. 2008 Incentive Compensation Plan.

The following paragraphs provide a summary of certain terms of the 2017 Plan. The 2017 Plan is set forth in its entirety as Exhibit 10.1 to this Current
Report on Form 8-K and is incorporated herein by reference.

The purpose of the 2017 Plan is to promote the interests of the Company and its stockholders by: (i) aligning the interests of the Company’s
stockholders and award recipients by increasing the proprietary interest of such recipients in the Company’s growth and success; (ii) providing opportunities
to link compensation of award recipients to the Company’s short-term and/or long-term performance; and (iii) attracting, retaining and rewarding officers and
employees (including prospective officers and employees) through compensation opportunities designed to motivate such persons to act in the best interests
of the Company and its stockholders.

Under the 2017 Plan, the Company may grant: (i) non-qualified stock options; (ii) “incentive stock options” (within the meaning of Section 422 of the
Internal Revenue Code); (iii) stock appreciation rights (“SARs”); (iv) restricted shares; (v) restricted share units; (vi) performance compensation awards; (vii)
performance units; (viii) cash incentive awards; and (ix) other equity-based or equity-related awards. Subject to the terms and conditions of the 2017 Plan, the
number of shares authorized for awards under the 2017 Plan is 10,000,000.

 
Item 5.07 Submission of Matters to a Vote of Security Holders.

The proposals submitted to the stockholders at the Annual Meeting were as follows:
 

 •  Proposal 1 – the election of the nominees to the Board;
 

 •  Proposal 2 – the ratification of the appointment of Ernst & Young LLP as the independent registered public accounting firm of the Company and
its subsidiaries for the fiscal year ending December 31, 2017;

 

 •  Proposal 3 – an advisory vote to approve the compensation of the Company’s named executive officers, as presented in the Company’s definitive
proxy statement;

 

 •  Proposal 4 – an advisory vote to approve the frequency of future advisory votes on the compensation of the Company’s named executive officers;
and

 

 •  Proposal 5 – approval of the 2017 Plan.

Each proposal is described in detail in the Company’s definitive proxy statement, which was filed with the Securities and Exchange Commission on
April 21, 2017.

At the Annual Meeting, the Company’s stockholders elected each director nominee to the Board and ratified the appointment of Ernst & Young LLP as
the independent registered public accounting firm of the Company and its subsidiaries for the fiscal year ending December 31, 2017. The stockholders
approved, in advisory and non-binding votes, the compensation of the Company’s named executive officers, as presented in the Company’s definitive proxy
statement, and an annual vote frequency of future advisory votes on the compensation of the Company’s named executive officers. The stockholders also
approved the 2017 Plan. The final voting results for each proposal, including the number of votes cast for and against, and the number of abstentions and
broker non-votes, as applicable, are set forth below.

Proposal 1 – Election of Directors

In accordance with the Company’s Amended and Restated Bylaws, the Company’s stockholders elected a total of 15 director nominees to the Board, of
which 13 director nominees were elected by the holders of the Company’s common stock, one director nominee was elected by the holder of the Company’s
one share of Class Pilot MEC Junior Preferred Stock, and one director nominee was elected by the holder of the Company’s one share of Class IAM Junior
Preferred Stock.

The holders of the Company’s common stock elected the 13 director nominees listed in the table below.
 
  For  Against  Abstain  Broker Non-Votes
Carolyn Corvi  249,292,761  2,179,817  944,636  20,708,834
Jane C. Garvey  249,274,491  2,327,787  814,936  20,708,834
Barney Harford  249,536,111  1,918,167  962,936  20,708,834
Walter Isaacson  246,950,607  4,504,737  961,870  20,708,834
James A. C. Kennedy  248,087,466  3,410,266  919,482  20,708,834
Robert A. Milton  248,876,734  2,590,169  950,311  20,708,834
Oscar Munoz  249,493,482  2,327,134  596,598  20,708,834
William R. Nuti  224,380,418  27,076,622  960,174  20,708,834
Edward M. Philip  249,200,562  2,224,328  992,324  20,708,834
Edward L. Shapiro  248,015,693  3,426,532  974,989  20,708,834
Laurence E. Simmons  248,775,483  2,657,557  984,174  20,708,834



David J. Vitale  247,243,996  4,210,576  962,642  20,708,834
James M. Whitehurst  226,002,268  25,424,176  990,770  20,708,834

In addition, the United Airlines Pilots Master Executive Council of the Air Line Pilots Association, International (“ALPA”), the holder of the
Company’s one share of Class Pilot MEC Junior Preferred Stock, elected Todd M. Insler as the ALPA director, and the International Association of
Machinists and Aerospace Workers (“IAM”), the holder of the Company’s one share of Class IAM Junior Preferred Stock, elected Sito Pantoja as the IAM
director.

Proposal 2 – Ratification of Appointment of Ernst & Young LLP as the Company’s Independent Registered Public Accounting Firm for Fiscal Year
Ending December 31, 2017

The Company’s stockholders ratified the appointment of Ernst & Young LLP as the independent registered public accounting firm of the Company and
its subsidiaries for the fiscal year ending December 31, 2017.
 

For   Against   Abstain   Broker Non-Votes
268,647,634   3,433,057   1,045,357   —

Proposal 3 – Advisory Vote to Approve the Compensation of the Company’s Named Executive Officers

The Company’s stockholders approved, in an advisory and non-binding vote, the compensation of the Company’s named executive officers, as
presented in the Company’s definitive proxy statement.
 

For   Against   Abstain   Broker Non-Votes
241,192,904   10,280,590   943,720   20,708,834

Proposal 4 – Advisory Vote to Approve the Frequency of Future Advisory Votes on the Compensation of the Company’s Named Executive Officers

The Company’s stockholders approved, in an advisory and non-binding vote, an annual vote frequency for future advisory votes on the compensation
of the Company’s named executive officers.
 

One Year   Two Years   Three Years   Abstain   Broker Non-Votes
224,263,665   572,932   26,806,310   774,307   20,708,834

Proposal 5 – Approval of the United Continental Holdings, Inc. 2017 Incentive Compensation Plan

The Company’s stockholders approved the 2017 Plan.
 

For   Against   Abstain   Broker Non-Votes
242,143,849   9,524,016   749,349   20,708,834

In light of the voting results on Proposal 4, the Company has decided to include the advisory stockholder vote on executive compensation in its proxy
materials on an annual basis until the next required advisory vote on the frequency of the advisory stockholder vote on compensation paid to the Company’s
named executive officers.
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Exhibit 10.1

UNITED CONTINENTAL HOLDINGS, INC.
2017 INCENTIVE COMPENSATION PLAN

1. Purpose

The purpose of this United Continental Holdings, Inc. 2017 Incentive Compensation Plan (the “Plan”) is to promote the interests of United Continental
Holdings, Inc. and its stockholders by (i) aligning the interests of the Company’s stockholders and award recipients by increasing the proprietary interest of
such recipients in the Company’s growth and success, (ii) providing opportunities to link compensation of award recipients to the Company’s short-term
and/or long-term performance, and (iii) attracting, retaining and rewarding officers and employees (including prospective officers and employees) through
compensation opportunities designed to motivate such persons to act in the best interests of the Company and its stockholders;

This Plan replaces the United Continental Holdings, Inc. 2008 Incentive Compensation Plan, as amended from time to time (the “Prior Plan”), which
Prior Plan shall be automatically terminated and replaced and superseded by this Plan on the date on which this Plan is approved by the Company’s
stockholders, except that any outstanding awards granted under the Prior Plan shall remain in effect pursuant to their terms. In addition, effective February 23,
2017, the Board terminated the Company’s ability to grant any new equity award pursuant to the United Continental Holdings, Inc. Incentive Plan 2010, as
amended from time (the “IP 2010), provided that any outstanding awards granted under the IP 2010 shall remain in effect pursuant to their terms.

2. Definitions

As used herein, the following terms shall have the meanings set forth below:
 

 (a) “Affiliate” means (i) any entity that, directly or indirectly, is controlled by, controls or is under common control with, the Company and/or
(ii) any entity in which the Company has a significant equity interest, in either case as determined by the Committee.

 

 (b) “Award” means any award that is permitted under Section 6 and granted under the Plan.
 

 (c) “Award Agreement” means any written or electronic agreement, contract or other instrument or document evidencing any Award, which may,
but need not, require execution or acknowledgment by a Participant.

 

 (d) “Board” means the Board of Directors of the Company.
 

 (e) “Cash Incentive Award” means an Award (i) that is granted pursuant to Section 6(g), (ii) that is settled in cash and (iii) the value of which is
set by the Committee and is not calculated by reference to the Fair Market Value of Shares.

 

 (f) “Change of Control” shall mean the first of the following events to occur:
 

 

(A) there is consummated a merger or consolidation to which the Company or any Subsidiary of the Company is a party if the merger or
consolidation would result in the voting securities of the Company outstanding immediately prior to such merger or consolidation
continuing to represent (either by remaining outstanding or by being converted into voting securities of the surviving entity or any
parent thereof) less than 50% of the combined voting power of the securities of the Company or such surviving entity or any parent
thereof outstanding immediately after such merger or consolidation;

 

 

(B) the direct or indirect beneficial ownership (as defined in Rule 13d-3 under the Exchange Act) in the aggregate of securities of the
Company representing 25% or more of the total combined voting power of the Company’s then issued and outstanding securities is
acquired by any person or entity, or group of associated persons or entities acting in concert; provided, however, that for purposes
hereof, the following acquisitions shall not constitute a Change of Control: (1) any acquisition by the Company or any of its
Subsidiaries; (2) any acquisition by any employee benefit plan (or related trust or fiduciary) sponsored or maintained by the
Company or any corporation controlled by the Company; (3) any acquisition by an underwriter temporarily holding securities
pursuant to an offering of such securities; (4) any acquisition by a corporation owned, directly or indirectly, by the stockholders of
the Company in substantially the same proportions as their ownership of stock of the Company and (5) any acquisition in connection
with a merger or consolidation which, pursuant to paragraph (A) above, does not constitute a Change of Control;
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(C) there is consummated a transaction contemplated by an agreement for the sale or disposition by the Company of all or substantially
all of the Company’s assets, other than a sale or disposition by the Company of all or substantially all of the Company’s assets to an
entity, at least 80% of the combined voting power of the voting securities of which are owned by stockholders of the Company in
substantially the same proportions as their ownership of the Company immediately prior to such sale;

 

 (D) the stockholders of the Company approve any plan or proposal for the liquidation of the Company; or
 

 

(E) the occurrence within any 12-month or shorter period of a change in the composition of the Board such that the “Continuity
Directors” cease for any reason to constitute at least a majority of the Board. For purposes of this subparagraph, “Continuity
Directors” means (1) those members of the Board who were directors on the date hereof and (2) those members of the Board (other
than a director whose initial assumption of office was as a result of an actual or threatened election contest, including but not limited
to a consent solicitation, relating to the election of directors of the Company) who were elected or appointed by, or on the
nomination or recommendation of, at least a two-thirds majority of the then-existing directors who either were directors on the date
hereof or were previously so elected or appointed.

 

 (g) “Code” means the Internal Revenue Code of 1986, as amended from time to time, or any successor statute thereto, and the regulations
promulgated thereunder.

 

 (h) “Committee” means the Compensation Committee of the Board, or a subcommittee thereof, or such other committee of the Board as may be
designated by the Board to administer the Plan.

 

 (i) “Company” means United Continental Holdings, Inc., a corporation organized under the laws of Delaware, together with any successor
thereto.

 

 

(j) “Disability” means disability of a Participant such as would entitle the Participant to receive disability income benefits pursuant to the
long-term disability plan of the Company or Subsidiary then covering the Participant or, if no such plan exists or is applicable to the
Participant, the permanent and total disability of the Participant within the meaning of Section 22(e)(3) of the Code; provided, however, if an
amount payable pursuant to an Award constitutes deferred compensation (within the meaning of Section 409A of the Code) and payment of
such amount is intended to be triggered pursuant to Section 409A(a)(ii) of the Code by a Participant’s disability, such term shall mean that the
Participant is considered “disabled” within the meaning of Section 409A of the Code.

 

 (k) “Exchange Act” means the Securities Exchange Act of 1934, as amended from time to time, or any successor statute thereto, and the
regulations promulgated thereunder.

 

 
(l) “Exercise Price” means (i) in the case of Options, the price specified in the applicable Award Agreement as the price-per-Share at which

Shares may be purchased pursuant to such Option or (ii) in the case of SARs, the price specified in the applicable Award Agreement as the
reference price-per-Share used to calculate the amount payable to the Participant.

 

 

(m) “Fair Market Value” means a price that is based on the opening, closing, actual, high, low, or average selling prices of a Share reported on the
NYSE or such other established stock exchange on which the Shares are principally traded on the applicable date, the preceding trading day,
the next succeeding trading day, or an average of trading days, as determined by the Committee in its discretion. Unless the Committee
determines otherwise, Fair Market Value shall be deemed to be equal to the reported closing price of a Share on the date as of which such
value is being determined or, if there shall be no reported transactions for such date, on the preceding date for which transactions were
reported; provided, however, that if the Shares are not publicly traded at the time a determination of their value is required to be made
hereunder, the determination of their Fair Market Value shall be made by the Committee in such manner as it deems appropriate and in
accordance with Section 409A of the Code.

 

 
(n) “Incentive Stock Option” means an option to purchase Shares from the Company that (i) is granted under Section 6(b) of the Plan and (ii) is

intended to qualify for special Federal income tax treatment pursuant to Section 422 of the Code, as now constituted or subsequently
amended, or pursuant to a successor provision of the Code, and which is so designated in the applicable Award Agreement.
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 (o) “Independent Director” means a member of the Board (i) who is neither an employee of the Company nor an employee of any Affiliate, and
(ii) who, at the time of acting, is a “Non-Employee Director” under Rule 16b-3.

 

 (p) “IRS” means the Internal Revenue Service or any successor thereto and includes the staff thereof.
 

 (q) “NYSE” means the New York Stock Exchange.
 

 (r) “Nonqualified Stock Option” means an option to purchase Shares from the Company that (i) is granted under Section 6(b) of the Plan and
(ii) is not an Incentive Stock Option.

 

 (s) “Option” means an Incentive Stock Option or a Nonqualified Stock Option or both, as the context requires.
 

 
(t) “Participant” means any officer or employee (including any prospective officer or employee) of the Company or its Affiliates who is eligible

for an Award under Section 5 and who is selected by the Committee to receive an Award under the Plan or who receives a Rollover Award
pursuant to Section 4(c).

 

 
(u) “Performance Compensation Award” means an Award (other than an Option or SAR) that (i) is intended to qualify as “qualified

performance-based compensation” under Section 162(m) of the Code, (ii) is designated as a Performance Compensation Award by the
Committee and (iii) is granted to a Participant pursuant to Section 6(e) of the Plan.

 

 (v) “Performance Criteria” means the criterion or criteria that the Committee shall select for purposes of establishing the Performance Goal(s) for
a Performance Period with respect to any Performance Compensation Award, Performance Unit or Cash Incentive Award under the Plan.

 

 
(w) “Performance Formula” means, for a Performance Period, the one or more objective formulas applied against the relevant Performance Goal

to determine, with regard to the Performance Compensation Award, Performance Unit or Cash Incentive Award of a particular Participant,
whether all, some portion but less than all, or none of such Award has been earned for the Performance Period.

 

 (x) “Performance Goal” means, for a Performance Period, the one or more goals established by the Committee for the Performance Period based
upon the Performance Criteria.

 

 
(y) “Performance Period” means the one or more periods of time as the Committee may select over which the attainment of one or more

Performance Goals will be measured for the purpose of determining a Participant’s right to and the payment of a Performance Compensation
Award, Performance Unit or Cash Incentive Award.

 

 

(z) “Performance Unit” means an Award under Section 6(f) of the Plan that has a value set by the Committee (or that is determined by reference
to a valuation formula specified by the Committee or the Fair Market Value of Shares), which value may be paid to the Participant by delivery
of such property as the Committee shall determine, including without limitation, cash or Shares, or any combination thereof, upon
achievement of such Performance Goals during the relevant Performance Period as the Committee shall establish at the time of such Award or
thereafter.

 

 (aa) “Person” means a “person” as such term is used in Section 13(d) of the Exchange Act.
 

 (bb) “Plan” shall have the meaning specified in Section 1.
 

 (cc) “Prior Plan” shall have the meaning specified in Section 1.
 

 (dd) “Restricted Share” means a Share that is granted under Section 6(d) of the Plan that is subject to certain transfer restrictions, forfeiture
provisions and/or other terms and conditions specified herein and in the applicable Award Agreement.

 

 
(ee) “RSU” means a restricted stock unit Award that is granted under Section 6(d) of the Plan and is designated as such in the applicable Award

Agreement and that represents an unfunded and unsecured promise to deliver Shares, cash, other securities, other Awards or other property in
accordance with the terms of the applicable Award Agreement.
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 (ff) “Rule 16b-3” means Rule 16b-3 as promulgated and interpreted by the SEC under the Exchange Act or any successor rule or regulation
thereto as in effect from time to time.

 

 
(gg) “SAR” means a stock appreciation right Award that is granted under Section 6(c) of the Plan and that represents an unfunded and unsecured

promise to deliver, Shares, cash, other securities, other Awards or other property equal in value to the excess, if any, of the Fair Market Value
per Share over the Exercise Price per Share of the SAR, subject to the terms of the applicable Award Agreement.

 

 (hh) “SEC” means the Securities and Exchange Commission or any successor thereto and shall include the staff thereof.
 

 
(ii) “Shares” means shares of common stock of the Company, par value $0.01 per share, or such other securities of the Company (i) into which

such shares shall be changed by reason of a recapitalization, merger, consolidation, split-up, combination, exchange of shares or other similar
transaction or (ii) as may be determined by the Committee pursuant to Section 4(b).

 

 (jj) “Subsidiary” means any entity in which the Company, directly or indirectly, possesses fifty percent (50%) or more of the total combined
voting power of all classes of its stock.

 

 

(kk) “Substitute Award” shall mean an award granted under this Plan upon the assumption of, or in substitution for, outstanding equity awards
previously granted by a company or other entity in connection with a corporate transaction, including a merger, combination, consolidation or
acquisition of property or stock; provided, however, that in no event shall the term “Substitute Award” be construed to refer to an award made
in connection with the cancellation and repricing of an Option or SAR.

 

 

(ll) “Termination of Employment” means a complete severance of an employee’s relationship with the Company and all Affiliates for any reason;
provided, however, that if an amount payable pursuant to an Award constitutes deferred compensation (within the meaning of Section 409A of
the Code) and payment of such amount is intended to be triggered pursuant to Section 409A(a)(i) of the Code by a Participant’s separation
from service, such term shall mean that the Participant has experienced a “separation from service” within the meaning of Section 409A of the
Code.

 

 (mm) “Treasury Regulations” means all proposed, temporary and final regulations promulgated under the Code, as such regulations may be
amended from time to time (including corresponding provisions of succeeding regulations).

3. Administration
 

 

(a) Composition of Committee. The Plan shall be administered by the Committee, which shall be composed of one or more directors, as
determined by the Board; provided that, to the extent necessary to comply with the rules of the NYSE and Rule 16b-3 and to satisfy any
applicable requirements of Section 162(m) of the Code and any other applicable laws or rules, the Committee shall be composed of two or
more directors, all of whom shall be Independent Directors and all of whom shall (i) qualify as “outside directors” under Section 162(m) of
the Code and (ii) meet the independence requirements of the NYSE. Notwithstanding the foregoing, in no event shall any action taken by the
Committee be considered void or be considered an act in contravention of the terms of the Plan solely as a result of the failure by one or more
members of the Committee to be an Independent Director or to satisfy the requirements set forth in clause (i) or (ii) of the immediately
preceding sentence.

 

 

(b) Authority of Committee. Subject to the terms of the Plan and applicable law, and in addition to other express powers and authorizations
conferred on the Committee by the Plan, the Committee shall have sole and plenary authority to administer the Plan, including, but not limited
to, the authority to (i) designate Participants, (ii) determine the type or types of Awards to be granted to a Participant, (iii) determine the
number of Shares to be covered by, or with respect to which payments, rights or other matters are to be calculated in connection with, Awards,
(iv) determine the terms and conditions of any Awards, including imposing, incidental to the grant of an Award, conditions with respect to the
Award, such as limiting competitive employment or other activities or requiring adherence to stock ownership guidelines, (v) determine the
vesting schedules of Awards and, if certain performance criteria must be attained in order for an Award to vest or be settled or paid, establish
such performance criteria and certify whether, and to what extent, such performance criteria have been attained, (vi) determine the treatment
of an Award upon
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various Termination of Employment events, including terminations due to retirement, without cause or due to good reason, (vii) determine
whether, to what extent and under what circumstances Awards may be settled or exercised in cash, Shares, other securities, other Awards or
other property, or canceled, forfeited or suspended and the method or methods by which Awards may be settled, exercised, canceled, forfeited
or suspended, (viii) determine whether, to what extent and under what circumstances cash, Shares, other securities, other Awards, other
property and other amounts payable with respect to an Award shall be deferred either automatically or at the election of the holder thereof or
of the Committee, (ix) interpret, administer, reconcile any inconsistency in, correct any default in and/or supply any omission in, the Plan and
any instrument or agreement relating to, or Award made under, the Plan, (x) establish, amend, suspend or waive such rules and regulations and
appoint such agents as it shall deem appropriate for the proper administration of the Plan, (xi) accelerate the vesting or exercisability of,
payment for or lapse of restrictions on, Awards, (xii) amend an outstanding Award or grant a replacement Award for an Award previously
granted under the Plan if, in its sole discretion, the Committee determines that (A) the tax consequences of such Award to the Company or the
Participant differ from those consequences that were expected to occur on the date the Award was granted or (B) clarifications or
interpretations of, or changes to, tax law or regulations permit Awards to be granted that have more favorable tax consequences than initially
anticipated; provided, however, that in no event may any Award be amended or any replacement Award be granted in a manner that would
violate the prohibitions on repricing of Options and SARs, as set forth in clauses (i), (ii) and (iii) of Section 7(b), and (xii) make any other
determination and take any other action that the Committee deems necessary or desirable for the administration of the Plan.

 

 

(c) Committee Decisions. Unless otherwise expressly provided in the Plan, all designations, determinations, interpretations and other decisions
under or with respect to the Plan or any Award shall be within the sole and plenary discretion of the Committee, may be made at any time and
shall be final, conclusive and binding upon all Persons, including the Company, any Affiliate, any Participant, any holder or beneficiary of any
Award and any stockholder.

 

 

(d) Indemnification. No member of the Board, the Committee or any employee of the Company (each such person, a “Covered Person”) shall be
liable for any action taken or omitted to be taken or any determination made in good faith with respect to the Plan or any Award hereunder.
Each Covered Person shall be indemnified and held harmless by the Company from and against (i) any loss, cost, liability or expense
(including attorneys’ fees) that may be imposed upon or incurred by such Covered Person in connection with or resulting from any action, suit
or proceeding to which such Covered Person may be a party or in which such Covered Person may be involved by reason of any action taken
or omitted to be taken under the Plan or any Award Agreement and (ii) any and all amounts paid by such Covered Person, with the Company’s
approval, in settlement thereof, or paid by such Covered Person in satisfaction of any judgment in any such action, suit or proceeding against
such Covered Person; provided that the Company shall have the right, at its own expense, to assume and defend any such action, suit or
proceeding, and, once the Company gives notice of its intent to assume the defense, the Company shall have sole control over such defense
with counsel of the Company’s choice. The foregoing right of indemnification shall not be available to a Covered Person to the extent that a
court of competent jurisdiction in a final judgment or other final adjudication, in either case not subject to further appeal, determines that the
acts or omissions of such Covered Person giving rise to the indemnification claim resulted from such Covered Person’s bad faith, fraud or
willful criminal act or omission or that such right of indemnification is otherwise prohibited by law or by the Company’s Amended and
Restated Certificate of Incorporation or Amended and Restated Bylaws. The foregoing right of indemnification shall not be exclusive of any
other rights of indemnification to which Covered Persons may be entitled under the Company’s Amended and Restated Certificate of
Incorporation or Amended and Restated Bylaws, as a matter of law, or otherwise, or any other power that the Company may have to
indemnify such persons or hold them harmless.

 

 

(e) Delegation of Authority. The Committee may delegate some or all of its power and authority hereunder to the Board (or any members thereof)
or, subject to applicable law, to a subcommittee of the Board, a member of the Board, or to one or more senior officers of the Company as the
Committee deems appropriate, provided, however, that (i) the Committee may not delegate its power and authority to the Board (or any
members thereof) or senior officers of the Company with regard to the grant of an award to any person who is a “covered employee” within
the meaning of Section 162(m) of the Code or who, in the Committee’s judgment, is likely to be a covered employee at any time during the
period an award hereunder to such employee would be outstanding and (ii) the Committee may not delegate its power and authority to a
member of the Board or senior officers of the Company with regard to the selection for participation in this Plan of an officer or other
employee subject to Section 16 of the Exchange Act or decisions concerning the timing, pricing or amount of an award to such an officer or
other employee.
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4. Shares Available for Awards; Cash Payable Pursuant to Awards
 

 

(a) Shares and Cash Available. Subject to adjustment as provided in Section 4(b), the maximum aggregate number of Shares that may be
delivered pursuant to Awards granted under the Plan, other than Substitute Awards, shall be equal to 10,000,000, all of which may be
delivered pursuant to Incentive Stock Options. Each Share with respect to which any Award denominated in Shares is granted under the Plan
shall reduce the aggregate number of Shares that may be delivered under the Plan by one.

Upon exercise of a stock-settled SAR, each Share with respect to which such stock-settled SAR is exercised shall be counted as one
Share against the maximum aggregate number of Shares that may be delivered pursuant to Awards granted under the Plan as
provided above, regardless of the number of Shares actually delivered upon settlement of such stock-settled SAR.

If, after the effective date of the Plan, any Award granted under the Plan or the Prior Plan, other than a Substitute Award, (1) is
forfeited, or otherwise expires, terminates or is canceled without the delivery of all Shares subject thereto (including the forfeiture of
Shares subject to a performance-based award due to the failure to achieve the maximum level of performance), or (2) is settled in
cash, then, in the case of clauses (1) and (2), the number of Shares subject to such Award that were not issued with respect to such
Award shall again be available under this Plan. In addition, the Shares subject to an Award under this Plan or a Prior Plan shall again
be available for issuance under this Plan if such Shares are Shares delivered to or withheld by the Company to pay the withholding
taxes related to an outstanding Award. For the avoidance of doubt, any Award granted under the Plan that in accordance with its
terms may only be settled in cash, including cash-settled RSUs, shall not reduce the number of Shares available for issuance under
the Plan. Notwithstanding the foregoing, Shares subject to an Award under this Plan or a Prior Plan shall not again be available for
issuance under this Plan if such Shares are (x) Shares that were subject to an Option or stock-settled SAR and were not issued or
delivered upon the net settlement or net exercise of such Option or SAR, (y) Shares delivered to or withheld by the Company to pay
the purchase price related to an outstanding Award or (z) Shares repurchased by the Company on the open market with the proceeds
of an Option exercise.

The number of Shares available for awards under this Plan shall not be reduced by (i) the number of Shares subject to Substitute
Awards or (ii) available shares under a stockholder approved plan of a company or other entity which was a party to a corporate
transaction with the Company (as appropriately adjusted to reflect such corporate transaction) which become subject to Awards
granted under this Plan (subject to applicable stock exchange requirements).

Subject to adjustment as provided in Section 4(b), (A) in the case of Awards that are settled in Shares, the maximum aggregate
number of Shares with respect to which Awards may be granted to any Participant in any fiscal year of the Company under the Plan
shall be 1,000,000 (each such Share counting as one Share for purposes of this clause (A)), and (B) in the case of Awards that are
settled in cash based on the Fair Market Value of a Share, the maximum aggregate amount of cash that may be paid pursuant to
Awards granted to any Participant in any fiscal year of the Company under the Plan shall be equal to the per Share Fair Market Value
as of the relevant vesting, payment or settlement date multiplied by the number of Shares described in the preceding clause (A). In
the case of all Awards other than those described in the preceding sentence, the maximum aggregate amount of cash and other
property (valued at its Fair Market Value) other than Shares that may be paid or delivered pursuant to Awards under the Plan to any
Participant in any fiscal year of the Company shall be equal to $10,000,000. Notwithstanding the foregoing, each of the per person
limits set forth in this paragraph shall be multiplied by two for Awards granted to a Participant in the year in which such Participant’s
employment with the Company commences.

 

 (b) Adjustments for Changes in Capitalization and Similar Events.
 

 (i) In the event of any extraordinary dividend or other extraordinary distribution (whether in the form of cash, Shares, other securities or
other property), recapitalization, rights offering, stock split,
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reverse stock split, split-up or spin-off or any other event that constitutes an “equity restructuring” (within the meaning of Financial
Accounting Standards Board Accounting Standards Codification Topic 718, Compensation—Stock Compensation or any successor
or replacement accounting standard) with respect to Shares, the Committee shall, in the manner determined by the Committee to be
appropriate or desirable, adjust any or all of (A) the number of Shares or other securities of the Company (or number and kind of
other securities or property) with respect to which Awards may be granted, including (1) the maximum aggregate number of Shares
that may be delivered pursuant to Awards granted under the Plan (including pursuant to Incentive Stock Options) and (2) the
maximum number of Shares or other securities of the Company (or number and kind of other securities or property) with respect to
which Awards may be granted to any Participant in any fiscal year of the Company, in each case, as provided in Section 4(a), and
(B) the terms of any outstanding Award, including (1) the number of Shares or other securities of the Company (or number and kind
of other securities or property) subject to outstanding Awards or to which outstanding Awards relate and (2) the Exercise Price, if
applicable, with respect to any Award; provided, that, such adjustments to be made in the case of outstanding Options and SARs
shall be in accordance with Section 409A of the Code.

 

 

(ii) In the event that the Committee determines that any reorganization, merger, consolidation, combination, repurchase or exchange of
Shares or other securities of the Company, issuance of warrants or other rights to purchase Shares or other securities of the Company,
or other similar corporate transaction or event affects the Shares such that an adjustment is determined by the Committee in its
discretion to be appropriate or desirable, then the Committee may (A) in such manner as it may deem appropriate or desirable, adjust
any or all of (1) the number of Shares or other securities of the Company (or number and kind of other securities or property) with
respect to which Awards may be granted, including (X) the maximum aggregate number of Shares that may be delivered pursuant to
Awards granted under the Plan and (Y) the maximum number of Shares or other securities of the Company (or number and kind of
other securities or property) with respect to which Awards may be granted to any Participant in any fiscal year of the Company, in
each case, as provided in Section 4(a), and (2) the terms of any outstanding Award, including (X) the number of Shares or other
securities of the Company (or number and kind of other securities or property) subject to outstanding Awards or to which
outstanding Awards relate and (Y) the Exercise Price, if applicable, with respect to any Award, (B) if deemed appropriate or
desirable by the Committee, make provision for a cash payment to the holder of an outstanding Award in consideration for the
cancelation of such Award, including, in the case of an outstanding Option or SAR, a cash payment to the holder of such Option or
SAR in consideration for the cancelation of such Option or SAR in an amount equal to the excess, if any, of the Fair Market Value
(as of a date specified by the Committee) of the Shares subject to such Option or SAR over the aggregate Exercise Price of such
Option or SAR and (C) if deemed appropriate or desirable by the Committee, cancel and terminate any Option or SAR having a per
Share Exercise Price equal to, or in excess of, the Fair Market Value of a Share subject to such Option or SAR without any payment
or consideration therefor.

 

 (c) Sources of Shares Deliverable Under Awards. Any Shares delivered pursuant to an Award may consist, in whole or in part, of authorized and
unissued Shares or of treasury Shares.

5. Eligibility

Any officer or employee (including any prospective officer or employee) of the Company or any of its Affiliates shall be eligible to be designated a
Participant.

6. Awards
 

 

(a) Types of Awards. Awards may be made under the Plan in the form of (i) Options, (ii) SARs, (iii) Restricted Shares, (iv) RSUs, (v) Performance
Compensation Awards, (vi) Performance Units, (vii) Cash Incentive Awards, and (viii) other equity-based or equity-related Awards that the
Committee determines are consistent with the purpose of the Plan and the interests of the Company. Awards may be granted in tandem with
other Awards. No Incentive Stock Option (other than an Incentive Stock Option that may be assumed or issued by the Company in connection
with a transaction to which Section 424(a) of the Code applies) may be granted to a person who is ineligible to receive an Incentive Stock
Option under the Code.

 
7



 (b) Options.
 

 

(i) Grant. Subject to the provisions of the Plan, the Committee shall have sole and plenary authority to determine (A) the Participants to
whom Options shall be granted, (B) subject to Section 4(a), the number of Shares subject to Options to be granted to each
Participant, (C) whether each Option will be an Incentive Stock Option or a Nonqualified Stock Option and (D) the conditions and
limitations applicable to the vesting and exercise of each Option. In the case of Incentive Stock Options, the terms and conditions of
such grants shall be subject to and comply with such rules as may be prescribed by Section 422 of the Code and any regulations
related thereto, as may be amended from time to time. All Options granted under the Plan shall be Nonqualified Stock Options
unless the applicable Award Agreement expressly states that the Option is intended to be an Incentive Stock Option. If an Option is
intended to be an Incentive Stock Option, and if, for any reason, such Option (or any portion thereof) shall not qualify as an
Incentive Stock Option, then, to the extent of such nonqualification, such Option (or portion thereof) shall be regarded as a
Nonqualified Stock Option appropriately granted under the Plan; provided that such Option (or portion thereof) otherwise complies
with the Plan’s requirements relating to Nonqualified Stock Options. Options are intended to qualify as “qualified
performance-based compensation” under Section 162(m) of the Code.

 

 

(ii) Exercise Price. The Exercise Price of each Share covered by an Option shall be not less than 100% of the Fair Market Value of such
Share, determined as of the date the Option is granted; provided, however, in the case of an Incentive Stock Option granted to an
employee who, at the time of the grant of such Option, owns stock representing more than 10% of the voting power of all classes of
stock of the Company or any parent or Subsidiary, the per-Share Exercise Price shall be no less than the price (currently 110% of
Fair Market Value) required by the Code on the date of the grant.

Notwithstanding the foregoing, in the case of an Option that is a Substitute Award, the per-Share Exercise Price of the Shares subject
to such Option may be less than 100% of the Fair Market Value per share on the date of grant, provided, that the excess of: (a) the
aggregate Fair Market Value (as of the date such Substitute Award is granted) of the Shares subject to the Substitute Award, over
(b) the aggregate purchase price thereof does not exceed the excess of: (x) the aggregate fair market value (as of the time
immediately preceding the transaction giving rise to the Substitute Award, such fair market value to be determined by the
Committee) of the shares of the predecessor company or other entity that were subject to the grant assumed or substituted for by the
Company, over (y) the aggregate purchase price of such shares.

 

 

(iii) Vesting and Exercise. Each Option shall be vested and exercisable at such times, in such manner and subject to such terms and
conditions as the Committee may, in its sole and plenary discretion, specify in the applicable Award Agreement or thereafter. Except
as otherwise specified by the Committee in the applicable Award Agreement, an Option may only be exercised to the extent that it
has already vested at the time of exercise. An Option shall be deemed to be exercised when written or electronic notice of such
exercise has been given to the Company in accordance with the terms of the Award by the person entitled to exercise the Award and
full payment pursuant to Section 6(b)(iv) for the Shares with respect to which the Award is exercised has been received by the
Company. Exercise of an Option in any manner shall result in a decrease in the number of Shares that thereafter may be available for
sale under the Option and, except as expressly set forth in Sections 4(a) and 4(c), in the number of Shares that may be available for
purposes of the Plan, by the number of Shares as to which the Option is exercised. The Committee may impose such conditions with
respect to the exercise of Options, including, without limitation, any conditions relating to the application of Federal or state
securities laws, as it may deem necessary or advisable. In the event of a Participant’s Termination of Employment due to death or
Disability, the terms of Section 9(a) shall apply with respect to such Participant’s outstanding Options.

 

 

(iv) Payment. No Shares shall be delivered pursuant to any exercise of an Option until payment in full of the aggregate Exercise Price
therefor is received by the Company, and the Participant has paid to the Company (or the Company has withheld in accordance with
Section 10(d)) an amount equal to any Federal, state, local and foreign income and employment taxes required to be withheld. Such
payments may be made in cash (or its equivalent) or, in the Committee’s sole and plenary
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discretion as specified in the Award Agreement, (1) by delivery (either actual delivery or by attestation procedures established by the
Company) of Shares (2) authorizing the Company to withhold whole Shares, (3) if there shall be a public market for the Shares at
such time, subject to such rules as may be established by the Committee, through delivery of irrevocable instructions to a broker to
sell the Shares otherwise deliverable upon the exercise of the Option and to deliver promptly to the Company an amount equal to the
aggregate Exercise Price, or (4) through any other method (or combination of methods) as approved by the Committee; provided that
the combined value of all cash and cash equivalents and the Fair Market Value of any such Shares so tendered to or withheld by the
Company, together with any Shares tendered to or withheld by the Company in accordance with Section 10(d), as of the date of such
tender or withholding is at least equal to such aggregate Exercise Price and the amount of any Federal, state, local or foreign income
or employment taxes required to be withheld, if applicable.

 

 (v) Dividend Equivalents. Notwithstanding anything in an Award Agreement to the contrary, the holder of an Option shall not be entitled
to receive dividend equivalents with respect to the number of Shares subject to such Option.

 

 

(vi) Automatic Exercise. The Company may, in its discretion, provide in an Award Agreement or adopt procedures that an Option
outstanding on the last business day of the term of such Option (the “Automatic Exercise Date”) that has a “Specified Minimum
Value” shall be automatically and without further action by the Participant (or in the event of the Participant’s death, the participant’s
personal representative or estate), be exercised on the Automatic Exercise Date. Payment of the Exercise Price may be made
pursuant to such procedures as may be approved by the Company from time to time and the Company shall deduct or withhold an
amount sufficient to satisfy all taxes associated with such exercise in accordance with Section 10(d). For purposes of this Section
6(b)(vi), the term “Specified Minimum Value” means that the Fair Market Value per Share exceeds the Exercise Price of a Share
subject to an expiring Option by at least $0.50 cents per Share or such other amount as the Company shall determine from time to
time. The Company may elect to discontinue the automatic exercise of Options pursuant to this Section 6(b)(vi) at any time upon
notice to a Participant or to apply the automatic exercise feature only to certain groups of Participants. The automatic exercise of an
Option pursuant to this Section 6(b)(vi) shall apply only to an Option that has been timely accepted by a Participant under
procedures specified by the Company from time to time.

 

 

(vii) Other Terms and Conditions. Subject to the terms of the Plan and any applicable Award Agreement, the Committee shall determine
and set forth in the Award Agreement, the vesting criteria, term, methods of exercise and any other terms and conditions of any
Option; provided, however, that in no event may any Option be exercisable after the tenth anniversary of the date the Option is
granted. Provisions relating to exercisability of Options following Termination of Employment will be determined pursuant to
Section 9(a) or as set forth in the applicable Award Agreement. Any determination by the Committee that is made pursuant to this
Section 6(b)(viii) may be changed by the Committee from time to time and may govern the exercise of Options granted or exercised
thereafter.

 

 (c) SARs.
 

 

(i) Grant. Subject to the provisions of the Plan, the Committee shall have sole and plenary authority to determine (A) the Participants to
whom SARs shall be granted, (B) subject to Section 4(a), the number of Shares subject to SARs to be granted to each Participant,
(C) the Exercise Price thereof and (D) the conditions and limitations applicable to the exercise thereof. SARs are intended to qualify
as “qualified performance-based compensation” under Section 162(m) of the Code.

 

 
(ii) Exercise Price. The Exercise Price of each Share covered by a SAR shall be not less than 100% of the Fair Market Value of such

Share, determined as of the date the SAR is granted; provided, however, that the Exercise Price of an SAR granted in tandem with an
Option shall be the per-Share Exercise Price of the related Option.

Notwithstanding the foregoing, in the case of an SAR that is a Substitute Award, the per-Share Exercise Price of the shares subject to
such SAR may be less than 100% of the Fair Market Value per Share on the date of grant, provided, that the excess of: (a) the
aggregate Fair Market Value (as
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of the date such Substitute Award is granted) of the Shares subject to the Substitute Award, over (b) the aggregate base price thereof
does not exceed the excess of: (x) the aggregate fair market value (as of the time immediately preceding the transaction giving rise to
the Substitute Award, such fair market value to be determined by the Committee) of the shares of the predecessor company or other
entity that were subject to the grant assumed or substituted for by the Company, over (y) the aggregate base price of such shares.

 

 

(iii) Exercise. A SAR shall entitle the Participant to receive an amount upon exercise equal to the excess, if any, of the Fair Market Value
of a Share on the date of exercise of the SAR over the Exercise Price thereof. The Committee shall determine and specify in the
Award Agreement, in its sole and plenary discretion, whether a SAR shall be settled in cash, Shares, other securities, other Awards,
other property or a combination of any of the foregoing.

 

 (iv) Dividend Equivalents. Notwithstanding anything in an Award Agreement to the contrary, the holder of an SAR shall not be entitled
to receive dividend equivalents with respect to the number of Shares subject to such SAR.

 

 

(v) Automatic Exercise. The Company may, in its discretion, provide in an Award Agreement or adopt procedures that an SAR
outstanding on the last business day of the term of such SAR (the “Automatic Exercise Date”) that has a “Specified Minimum Value”
shall be automatically and without further action by the Participant (or in the event of the Participant’s death, the participant’s
personal representative or estate), be exercised on the Automatic Exercise Date. Payment of the Exercise Price may be made
pursuant to such procedures as may be approved by the Company from time to time and the Company shall deduct or withhold an
amount sufficient to satisfy all taxes associated with such exercise in accordance with Section 10(d). For purposes of this Section
6(c)(v), the term “Specified Minimum Value” means that the Fair Market Value per Share exceeds the Exercise Price of a Share
subject to an expiring SAR by at least $0.50 cents per Share or such other amount as the Company shall determine from time to time.
The Company may elect to discontinue the automatic exercise of SARs pursuant to this Section 6(c)(v) at any time upon notice to a
Participant or to apply the automatic exercise feature only to certain groups of Participants. The automatic exercise of an SAR
pursuant to this Section 6(c)(v) shall apply only to an SAR that has been timely accepted by a Participant under procedures specified
by the Company from time to time.

 

 

(vi) Other Terms and Conditions. Subject to the terms of the Plan and any applicable Award Agreement, the Committee shall determine
and set forth in the Award Agreement, the vesting criteria, term, methods of exercise and any other terms and conditions of any
SAR; provided, however, that in no event may any SAR be exercisable after the tenth anniversary of the date the SAR is granted.
Provisions relating to exercisability of SARs following Termination of Employment will be determined pursuant to Section 9(a) or as
set forth in the applicable Award Agreement. Any determination by the Committee that is made pursuant to this Section 6(c)(vi) may
be changed by the Committee from time to time and may govern the exercise of SARs granted or exercised thereafter.

 

 (d) Restricted Shares and RSUs.
 

 

(i) Grant. Subject to the provisions of the Plan, the Committee shall have sole and plenary authority to determine (A) the Participants to
whom Restricted Shares and RSUs shall be granted, (B) subject to Section 4(a), the number of Restricted Shares and the number of
Shares subject to RSUs to be granted to each Participant, (C) the duration of the period during which, and the conditions, if any,
under which, the Restricted Shares and RSUs may vest or may be forfeited to the Company and (D) the other terms and conditions
of such Awards.

 

 

(ii) Transfer Restrictions. Restricted Shares and RSUs may not be sold, assigned, transferred, pledged or otherwise encumbered except
as provided in the Plan or as may be provided in the applicable Award Agreement. Restricted Shares may be evidenced in such
manner as the Committee shall determine. If certificates representing Restricted Shares are registered in the name of the applicable
Participant, such certificates must bear an appropriate legend referring to the terms, conditions and restrictions applicable to such
Restricted Shares, and the Company may, at its discretion, retain physical possession of such certificates until such time as all
applicable restrictions lapse. If the Restricted Shares shall be held by a custodian in book entry form, restrictions on such Shares
shall be duly noted.

 
10



 

(iii) Payment/Lapse of Restrictions. Each RSU shall be granted with respect to one Share or shall have a value equal to the Fair Market
Value of one Share. RSUs shall be paid in cash, Shares, other securities, other Awards or other property, as determined in the sole
and plenary discretion of the Committee and set forth in the applicable Award Agreement, upon the lapse of restrictions applicable
thereto, or otherwise in accordance with the applicable Award Agreement. If a Restricted Share or an RSU is intended to qualify as
“qualified performance-based compensation” under Section 162(m) of the Code, unless the grant of such Restricted Share or RSU is
contingent on satisfaction of the requirements for the payment of “qualified performance-based compensation” under Section 162(m)
of the Code, all requirements set forth in Section 6(e) must be satisfied in order for the restrictions applicable thereto to lapse. In the
event of a Participant’s Termination of Employment due to death or Disability, such Participant’s outstanding Restricted Shares and
RSUs shall be governed by Section 9(a) or as set forth in the applicable Award Agreement.

 

 (e) Performance Compensation Awards.
 

 
(i) General. The Committee shall have the authority, at the time of grant of any Award, to designate an Award (other than an Option or

SAR) as a Performance Compensation Award in order for such Award to qualify as “qualified performance-based compensation”
under Section 162(m) of the Code.

 

 

(ii) Eligibility. The Committee shall, in its sole discretion, designate within the first 90 days of a Performance Period (or, if shorter,
within the maximum period allowed under Section 162(m) of the Code) which Participants will be eligible to receive Performance
Compensation Awards in respect of such Performance Period. However, designation of a Participant as eligible to receive an Award
hereunder for a Performance Period shall not in any manner entitle such Participant to receive payment in respect of any
Performance Compensation Award for such Performance Period. The determination as to whether or not such Participant becomes
entitled to payment in respect of any Performance Compensation Award shall be decided solely in accordance with the provisions of
this Section 6(e). Moreover, designation of a Participant as eligible to receive an Award hereunder for a particular Performance
Period shall not require designation of such Participant as eligible to receive an Award hereunder in any subsequent Performance
Period and designation of one person as a Participant eligible to receive an Award hereunder shall not require designation of any
other person as a Participant eligible to receive an Award hereunder in such period or in any other period.

 

 

(iii) Discretion of Committee with Respect to Performance Compensation Awards. With regard to a particular Performance Period, the
Committee shall have full discretion to select (A) the length of such Performance Period, (B) the type(s) of Performance
Compensation Awards to be issued, (C) the Performance Criteria that will be used to establish the Performance Goal(s), (D) the
kind(s) and/or level(s) of the Performance Goals(s) that is (are) to apply to the Company or any of its Subsidiaries, Affiliates,
divisions or operational units, or any combination of the foregoing, and (E) the Performance Formula. Within the first 90 days of a
Performance Period (or, if shorter, within the maximum period allowed under Section 162(m) of the Code), the Committee shall,
with regard to the Performance Compensation Awards to be issued for such Performance Period, exercise its discretion with respect
to each of the matters enumerated in the immediately preceding sentence and record the same in writing.

 

 

(iv) Performance Criteria. Notwithstanding the foregoing, the Performance Criteria that will be used to establish the Performance
Goal(s) with respect to Performance Compensation Awards shall be based on the attainment of specific levels of performance of the
Company or any of its Subsidiaries, Affiliates, divisions or operational units, or any combination of the foregoing, and shall be
limited to the following:

 

 (A) net income before or after taxes,
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 (B) earnings before interest, taxes, depreciation and amortization (“EBITDA”) or EBITDA margin,
 

 (C) earnings before interest, taxes, depreciation, amortization and rent,
 

 (D) operating income,
 

 (E) earnings per share,
 

 (F) total shareholder return, return on shareholders’ equity, or shareholder value appreciation,
 

 (G) return on investment or capital,
 

 (H) return on assets,
 

 (I) net operating profit,
 

 (J) share price,
 

 (K) profitability/profit margins,
 

 (L) market share (in the aggregate or by segment),
 

 (M) revenues or sales (in the aggregate or by segment) (based on units and/or dollars),
 

 (N) costs (including cost reductions or costs by category (e.g. interest expense),
 

 (O) cash flow,
 

 (P) cost per available seat mile (CASM),
 

 (Q) CASM ex-fuel,
 

 (R) economic value added, or
 

 (S) strategic business criteria, consisting of one or more objectives based on meeting specified goals relating to on-time arrivals,
on-time departures, baggage delivery, customer satisfaction, employee satisfaction, or any combination of the foregoing.

Such performance criteria may be applied on an absolute basis and/or be relative to one or more peer companies of the Company or
indices or any combination thereof. To the extent required under Section 162(m) of the Code, the Committee shall, within the first
90 days of the applicable Performance Period (or, if shorter, within the maximum period allowed under Section 162(m) of the Code),
define in an objective manner the method of calculating the Performance Criteria it selects to use for such Performance Period.

 

 

(v) Modification of Performance Goals. The Committee is authorized at any time during the first 90 days of a Performance Period (or, if
shorter, within the maximum period allowed under Section 162(m) of the Code), or any time thereafter (but only to the extent the
exercise of such authority after such 90-day period (or such shorter period, if applicable) would not cause the Performance
Compensation Awards granted to any Participant for the Performance Period to fail to qualify as “qualified performance-based
compensation” under Section 162(m) of the Code), in its sole and plenary discretion, to include or exclude objectively determinable
components of any performance measure, including, without limitation, foreign exchange gains and losses, asset writedowns,
acquisitions and divestitures, change in fiscal year, unbudgeted capital expenditures, special charges such as restructuring or
impairment charges, debt refinancing costs, extraordinary or noncash items, unusual, infrequently occurring, nonrecurring or
one-time events affecting the Company or its financial statements or changes in law or accounting principles.
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 (vi) Payment of Performance Compensation Awards.
 

 

(A) Condition to Receipt of Payment. A Participant must be employed by the Company or one of its Affiliates on the last day of
a Performance Period to be eligible for payment in respect of a Performance Compensation Award for such Performance
Period. Notwithstanding the foregoing and to the extent permitted by Section 162(m) of the Code, in the discretion of the
Committee, Performance Compensation Awards may be paid to Participants who have retired or whose employment has
terminated prior to the last day of the Performance Period for which a Performance Compensation Award is made, or to the
designee or estate of a Participant who died prior to the last day of a Performance Period.

 

 

(B) Limitation. Except as otherwise permitted by Section 162(m) of the Code, a Participant shall be eligible to receive payments
in respect of a Performance Compensation Award only to the extent that (1) the Performance Goal(s) for the relevant
Performance Period are achieved and certified by the Committee in accordance with Section 6(e)(vi)(C) and (2) the
Performance Formula as applied against such Performance Goal(s) determines that the Participant’s Performance
Compensation Award has been earned for such Performance Period.

 

 

(C) Certification. Following the completion of a Performance Period and prior to the payment of the Performance Compensation
Award, the Committee shall meet to review and certify in writing whether, and to what extent, the Performance Goals for the
Performance Period have been achieved and, if so, to calculate and certify in writing that amount of the Performance
Compensation Awards earned for the period based upon the Performance Formula. The Committee shall then determine the
actual size of each Participant’s Performance Compensation Award for the Performance Period and, in so doing, may apply
negative discretion as authorized by Section 6(e)(vi)(D).

 

 

(D) Negative Discretion. In determining the actual size of an individual Performance Compensation Award for a Performance
Period, the Committee may, in its sole and plenary discretion, reduce or eliminate the amount of the Award earned in the
Performance Period, even if applicable Performance Goals have been attained and, in exercising such discretion, may
consider additional performance criteria, whether or not listed herein.

 

 

(E) Discretion. Except as otherwise permitted by Section 162(m) of the Code, in no event shall any discretionary authority
granted to the Committee by the Plan be used to (1) grant or provide payment in respect of Performance Compensation
Awards for a Performance Period if the Performance Goals for such Performance Period have not been attained or to
increase the payment with respect to a Performance Compensation Award above the resulting payment level from the
achievement of the Performance Goals, (2) increase a Performance Compensation Award for any Participant at any time
after the first 90 days of the Performance Period (or, if shorter, the maximum period allowed under Section 162(m) of the
Code) or (3) increase a Performance Compensation Award above the maximum amount payable under Section 4(a) of the
Plan.

 

 

(F) Form of Payment. In the case of any Performance Compensation Award that is subject to performance-based vesting
conditions, such Performance Compensation Award shall be payable, in the discretion of the Committee, in cash or in
Restricted Shares, RSUs or fully vested Shares of equivalent value, in each case, as specified in the Award Agreement, and
shall be subject to such other terms as determined by the Committee in its discretion and set forth in the Award Agreement.
The number of Restricted Shares, RSUs or Shares that is equivalent in value to a dollar amount shall be determined in
accordance with a methodology specified by the Committee within the first 90 days of the relevant Performance Period (or,
if shorter, within the maximum period allowed under Section 162(m) of the Code).
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 (f) Performance Units.
 

 (i) Grant. Subject to the provisions of the Plan, the Committee shall have sole and plenary authority to determine the Participants to
whom Performance Units shall be granted.

 

 

(ii) Value of Performance Units. Each Performance Unit shall have an initial value that is established by the Committee at the time of
grant. The Committee shall set Performance Goals in its discretion which, depending on the extent to which they are met during a
Performance Period, will determine in accordance with Section 4(a) the number and/or value of Performance Units that will be paid
out to the Participant.

 

 

(iii) Earning of Performance Units. Subject to the provisions of the Plan, after the applicable Performance Period has ended, the holder
of Performance Units shall be entitled to receive a payout of the number and value of Performance Units earned by the Participant
over the Performance Period, to be determined by the Committee, in its sole and plenary discretion, as a function of the extent to
which the corresponding Performance Goals have been achieved.

 

 

(iv) Form and Timing of Payment of Performance Units. Subject to the provisions of the Plan, the Committee, in its sole and plenary
discretion, may pay earned Performance Units in the form of cash or in Shares (or in a combination thereof) that have an aggregate
Fair Market Value equal to the value of the earned Performance Units at the close of the applicable Performance Period. Such Shares
may be granted subject to any restrictions in the applicable Award Agreement deemed appropriate by the Committee. The
determination of the Committee with respect to the form and timing of payout of such Awards shall be set forth in the applicable
Award Agreement. If a Performance Unit is intended to qualify as “qualified performance-based compensation” under Section
162(m) of the Code, all requirements set forth in Section 6(e) must be satisfied in order for a Participant to be entitled to payment.

 

 

(g) Cash Incentive Awards. Subject to the provisions of the Plan, the Committee, in its sole and plenary discretion, shall have the authority to
grant Cash Incentive Awards. Subject to Section 4(a), the Committee shall establish Cash Incentive Award levels to determine the amount of a
Cash Incentive Award payable upon the attainment of Performance Goals. If a Cash Incentive Award is intended to qualify as “qualified
performance-based compensation” under Section 162(m) of the Code, all requirements set forth in Section 6(e) must be satisfied in order for a
Participant to be entitled to payment.

 

 

(h) Other Stock-Based Awards. Subject to the provisions of the Plan, the Committee shall have the sole and plenary authority to grant to
Participants other equity-based or equity-related Awards (including, but not limited to, fully vested Shares) in such amounts and subject to
such terms and conditions as the Committee shall determine, provided that any such Awards must comply, to the extent deemed desirable by
the Committee, with Rule 16b-3 and applicable law.

 

 

(i) Dividends and Dividend Equivalents. In the sole and plenary discretion of the Committee, an Award, other than an Option or SAR or a Cash
Incentive Award, may provide the Participant with dividends or dividend equivalents, payable in cash, Shares, other securities, other Awards
or other property on such terms and conditions as may be determined by the Committee in its sole and plenary discretion, including, without
limitation, (A) withholding of such amounts by the Company subject to vesting of the Award or (B) reinvestment in additional Shares,
Restricted Shares or other Awards; provided, however, that any dividends or dividend equivalents shall be subject to the same restrictions as
the underlying Award to which they relate.

7. Amendment and Termination
 

 

(a) Amendments to the Plan. Subject to any applicable law or government regulation, to any requirement that must be satisfied if the Plan is
intended to be a shareholder-approved plan for purposes of Section 162(m) of the Code, and to the rules of the NYSE or any successor
exchange or quotation system on which the Shares may be listed or quoted, the Plan may be amended, modified or terminated by the Board
without the approval of the stockholders of the Company, except that stockholder approval shall be required for any amendment that would
(i) increase the maximum number of Shares for which Awards may be granted under the Plan or increase the maximum number of Shares that
may be delivered pursuant to Incentive Stock Options granted under the Plan; provided, however, that any adjustment under Section 4(b) shall
not
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constitute an increase for purposes of this Section 7(a), or (ii) change the class of employees eligible to participate in the Plan. No amendment,
modification or termination of the Plan may, without the consent of the Participant to whom any Award shall theretofor have been granted,
materially and adversely affect the rights of such Participant (or his or her transferee) under such Award, unless otherwise provided by the
Committee in the applicable Award Agreement.

 

 

(b) Amendments to Awards. The Committee may waive any conditions or rights under, amend any terms of, or alter, suspend, discontinue, cancel
or terminate any Award theretofor granted, prospectively or retroactively; provided, however, that, except as set forth in the Plan, unless
otherwise provided by the Committee in the applicable Award Agreement, any such waiver, amendment, alteration, suspension,
discontinuance, cancelation or termination that would materially and adversely impair the rights of any Participant or any holder or
beneficiary of any Award theretofor granted shall not to that extent be effective without the consent of the applicable Participant, holder or
beneficiary. Notwithstanding the preceding sentence or any other provision of the Plan, in no event may any Option or SAR (i) be amended to
decrease the Exercise Price thereof, (ii) be cancelled at a time when its Exercise Price exceeds the Fair Market Value of the underlying Shares
in exchange for another Award or any cash payment or (iii) be subject to any action that would be treated, for accounting purposes, as a
“repricing” of such Option or SAR, unless such amendment, cancellation, or action is approved by the Company’s stockholders, it being
understood that an adjustment to the Exercise Price of an Option or SAR that is made in accordance with Section 4(b) or Section 8(a) shall not
be considered a reduction in Exercise Price or “repricing” of such Option or SAR.

 

 

(c) Adjustment of Awards Upon the Occurrence of Certain Unusual, Infrequently Occurring or Nonrecurring Events. Subject to Section 6(e)(v)
and the final sentence of Section 7(b), the Committee is hereby authorized to make adjustments in the terms and conditions of, and the criteria
included in, Awards in recognition of unusual, infrequently occurring, nonrecurring or one-time events (including, without limitation, the
events described in Section 4(b) or the occurrence of a Change of Control) affecting the Company, any Affiliate, or the financial statements of
the Company or any Affiliate, or of changes in applicable rules, rulings, regulations or other requirements of any governmental body or
securities exchange, accounting principles or law (i) whenever the Committee, in its sole and plenary discretion, determines that such
adjustments are appropriate or desirable, including, without limitation, providing for a substitution or assumption of Awards, accelerating the
exercisability of, lapse of restrictions on, or termination of, Awards or providing for a period of time for exercise prior to the occurrence of
such event, (ii) if deemed appropriate or desirable by the Committee, in its sole and plenary discretion, by providing for a cash payment to the
holder of an Award in consideration for the cancelation of such Award, including, in the case of an outstanding Option or SAR, a cash
payment to the holder of such Option or SAR in consideration for the cancelation of such Option or SAR in an amount equal to the excess, if
any, of the Fair Market Value (as of a date specified by the Committee) of the Shares subject to such Option or SAR over the aggregate
Exercise Price of such Option or SAR and (iii) if deemed appropriate or desirable by the Committee, in its sole and plenary discretion, by
canceling and terminating any Option or SAR having a per Share Exercise Price equal to, or in excess of, the Fair Market Value of a Share
subject to such Option or SAR without any payment or consideration therefor.

8. Change of Control

Subject to the terms of the applicable Award Agreements, in the event of a “Change of Control,” the Board, as constituted prior to the Change of
Control, may, in its discretion:
 

 

(a) require that (A) some or all outstanding Options and SARs shall become exercisable in full or in part upon the Change of Control or a
subsequent Termination of Employment (other than voluntary or for cause termination events), (B) the time-based vesting requirements
applicable to some or all outstanding Restricted Shares, RSUs or other Awards shall lapse in full or in part upon the Change of Control or
subsequent Termination of Employment (other than voluntary or for cause termination events), (C) the Performance Period applicable to some
or all outstanding awards shall lapse in full or in part, and (D) the Performance Goals applicable to some or all outstanding awards shall be
deemed to be satisfied at the target or actual level of performance;

 

 

(b) require that shares of capital stock of the corporation resulting from or succeeding to the business of the Company pursuant to such Change of
Control, or a parent corporation thereof, be substituted for some or all of the Shares subject to an outstanding Award, with an appropriate and
equitable adjustment to such award as determined by the Committee or the Board in accordance with Section 4(b) and Section 409A of the
Code; and/or
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(c) require outstanding Awards, in whole or in part, to be surrendered to the Company by the holder, and to be immediately cancelled by the
Company, and to provide for the holder to receive, as of the date of the Change of Control or as otherwise required under Section 409A of the
Code, (I) a cash payment in an amount equal to (A) in the case of an Option or an SAR, the aggregate number of Shares then subject to the
portion of such Option or SAR surrendered, whether or not vested or exercisable, multiplied by the excess, if any, of the Fair Market Value of
a Share as of the date of the Change of Control, over the per-Share Exercise Price subject to such Option or SAR, (B) in the case of a
Restricted Share, RSU, or other Award denominated in Shares, the number of Shares then subject to the portion of such Award surrendered to
the extent the Performance Goals applicable to such Award have been satisfied or are deemed satisfied pursuant to Section 8(a) above,
whether or not vested, multiplied by the Fair Market Value of a Share as of the date of the Change of Control, and (C) in the case of an Award
denominated in cash, the value of the Award then subject to the portion of such Award surrendered to the extent the Performance Goals
applicable to such Award have been satisfied or are deemed satisfied pursuant to Section 8(a) above; (II) shares of capital stock of the
corporation resulting from or succeeding to the business of the Company pursuant to such Change of Control, or a parent corporation thereof,
having a fair market value not less than the amount determined under clause (I) above; or (III) a combination of the payment of cash pursuant
to clause (I) above and the issuance of shares pursuant to clause (II) above.

9. Effect of Termination of Employment
 

 

(a) Termination of Employment Due to Death or Disability. Except as otherwise provided for in an Award Agreement, in the event of a
Participant’s Termination of Employment by reason of death or Disability (i) all outstanding Options and SARs then held by the Participant
that are subject to vesting based solely on the Participant’s continued employment shall become immediately vested and exercisable in full
and shall remain exercisable for a period of 12 months after such termination (but in no event after the tenth anniversary of the date of grant of
any such Option or SAR), (ii) all outstanding Restricted Shares and RSUs then held by the Participant that are subject to vesting based solely
on the Participant’s continued employment shall become fully vested and (iii) all outstanding Awards then held by the Participant that are
subject to performance-based vesting criteria will vest at the “target” performance level on a prorated basis based on the number of days
elapsed during the applicable Performance Period up to and including the date of Termination of Employment due to death or Disability

 

 

(b) Termination of Employment for Reasons Other than Death or Disability. In the event of a Participant’s Termination of Employment for any
reason other than death or Disability, or if a Participant is employed by an Affiliate of the Company and the entity ceases to be an Affiliate of
the Company (unless the Participant continues in the employ of the Company or another Affiliate), the Committee shall determine, in its sole
and plenary discretion, the treatment of any outstanding Awards held by the Participant.

10. General Provisions
 

 

(a) Nontransferability. During the Participant’s lifetime each Award (and any rights and obligations thereunder) shall be exercisable only by the
Participant, or, if permissible under applicable law, by the Participant’s legal guardian or representative, and no Award (or any rights and
obligations thereunder) may be assigned, alienated, pledged, attached, sold or otherwise transferred or encumbered by a Participant otherwise
than by will or by the laws of descent and distribution, and any such purported assignment, alienation, pledge, attachment, sale, transfer or
encumbrance shall be void and unenforceable against the Company or any Affiliate; provided that (i) the designation of a beneficiary shall not
constitute an assignment, alienation, pledge, attachment, sale, transfer or encumbrance and (ii) unless prohibited by the applicable Award
Agreement, Awards may be transferred for no consideration to immediate family members, family partnerships and family trusts and other
individuals and entities that are considered “family members” within the meaning of the instructions to Registration Statements on Form S-8
under the Securities Act of 1933, as amended; provided, however, that Incentive Stock Options granted under the Plan shall not be
transferable in any way that would violate Section 1.422-2(a)(2) of the Treasury Regulations and in no event may any Award (or any rights
and obligations thereunder) be transferred to a third party in exchange for value. All terms and conditions of the Plan and all Award
Agreements shall be binding upon any permitted successors and assigns.
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(b) No Rights to Awards. No Participant or other Person shall have any claim to be granted any Award, and there is no obligation for uniformity of
treatment of Participants or holders or beneficiaries of Awards. The terms and conditions of Awards and the Committee’s determinations and
interpretations with respect thereto need not be the same with respect to each Participant and may be made selectively among Participants,
whether or not such Participants are similarly situated.

 

 

(c) Share Certificates. All certificates for Shares or other securities of the Company or any Affiliate delivered under the Plan pursuant to any
Award or the exercise thereof shall be subject to such stop transfer orders and other restrictions as the Committee may deem advisable under
the Plan, the applicable Award Agreement or the rules, regulations and other requirements of the SEC, the NYSE or any other stock exchange
or quotation system upon which such Shares or other securities are then listed or reported and any applicable Federal or state laws, and the
Committee may cause a legend or legends to be put on any such certificates to make appropriate reference to such restrictions.

 

 (d) Withholding.
 

 

(i) Authority to Withhold. A Participant may be required to pay to the Company or any Affiliate, and the Company or any Affiliate shall
have the right and is hereby authorized to withhold from any Award, from any payment due or transfer made under any Award or
under the Plan or from any compensation or other amount owing to a Participant, the amount (in cash, Shares, other securities, other
Awards or other property) of any applicable withholding taxes in respect of an Award, its exercise or any payment or transfer under
an Award or under the Plan and to take such other action as may be necessary in the opinion of the Committee or the Company to
satisfy all obligations for the payment of such taxes.

 

 

(ii) Alternative Ways to Satisfy Withholding Liability. Without limiting the generality of clause (i) above, a Participant may satisfy, in
whole or in part, the foregoing withholding liability by delivery of cash, Shares owned by the Participant (which are not subject to
any pledge or other security interest) having a Fair Market Value equal to such withholding liability or, to the extent permitted by the
Company, by having the Company withhold from the number of Shares otherwise issuable pursuant to the exercise of the Option or
SAR, or the lapse of the restrictions on any other Award (in the case of SARs and other Awards, if such SARs and other Awards are
settled in Shares), a number of Shares having a Fair Market Value equal to such withholding liability, or any combination of the
foregoing methods.

 

 

(iii) Shares to be delivered or withheld may not have an aggregate Fair Market Value in excess of the amount determined by applying the
minimum statutory withholding rate (or, if permitted by the Company, such other rate as will not cause adverse accounting
consequences under the accounting rules then in effect, and is permitted under applicable IRS withholding rules). Any fraction of a
Share which would be required to satisfy such an obligation shall be disregarded and the remaining amount due shall be paid in cash
by the Award holder.

 

 (e) Section 409A.
 

 
(i) It is intended that the provisions of the Plan comply with, or be exempt from, Section 409A of the Code, and all provisions of the

Plan shall be construed and interpreted in a manner consistent with the requirements for avoiding taxes or penalties under Section
409A of the Code.

 

 

(ii) No Participant or the creditors or beneficiaries of a Participant shall have the right to subject any deferred compensation (within the
meaning of Section 409A of the Code) payable under the Plan to any anticipation, alienation, sale, transfer, assignment, pledge,
encumbrance, attachment or garnishment. Except as permitted under Section 409A of the Code, any deferred compensation (within
the meaning of Section 409A of the Code) payable to any Participant or for the benefit of any Participant under the Plan may not be
reduced by, or offset against, any amount owing by any such Participant to the Company or any of its Affiliates.
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(iii) If, at the time of a Participant’s “separation from service” (within the meaning of Section 409A of the Code), (A) such Participant
shall be a specified employee (within the meaning of Section 409A of the Code and using the identification methodology selected by
the Company from time to time) and (B) the Company shall make a good faith determination that an amount payable pursuant to an
Award constitutes deferred compensation (within the meaning of Section 409A of the Code) the payment of which is required to be
delayed pursuant to the six-month delay rule set forth in Section 409A of the Code in order to avoid taxes or penalties under
Section 409A of the Code, then the Company shall not pay such amount on the otherwise scheduled payment date but shall instead
pay it on the first business day after such six-month period. Such amount shall be paid without interest, unless otherwise determined
by the Committee, in its sole discretion, or as otherwise provided in any applicable individual agreement between the Company and
the relevant Participant.

 

 

(iv) Notwithstanding any provision of the Plan to the contrary, in light of the uncertainty with respect to the proper application of Section
409A of the Code, the Company reserves the right to make amendments to any Award as the Company deems necessary or desirable
to avoid the imposition of taxes or penalties under Section 409A of the Code. In any case, a Participant shall be solely responsible
and liable for the satisfaction of all taxes and penalties that may be imposed on such Participant or for such Participant’s account in
connection with an Award (including any taxes and penalties under Section 409A of the Code), and neither the Company nor any of
its Affiliates shall have any obligation to indemnify or otherwise hold such Participant harmless from any or all of such taxes or
penalties.

 

 

(f) Award Agreements. Each Award hereunder shall be evidenced by an Award Agreement, which shall be delivered to the Participant and shall
specify the terms and conditions of the Award and any rules applicable thereto. Notwithstanding anything contained herein to the contrary, the
Committee may approve an Award Agreement that, upon the termination of a Participant’s employment, provides that, or may, in its sole
discretion based on a review of all relevant facts and circumstances, otherwise take action regarding an Award Agreement such that (i) any or
all outstanding Options and SARs shall become exercisable in part or in full, (ii) all or a portion of the time-based vesting requirements
applicable to any outstanding Award shall lapse, (iii) all or a portion of the Performance Period applicable to any outstanding award shall
lapse and (iv) the Performance Goals applicable to any outstanding award (if any) shall be deemed to be satisfied at the target or any other
level.

 

 

(g) No Limit on Other Compensation Arrangements. Nothing contained in the Plan shall prevent the Company or any Affiliate from adopting or
continuing in effect other compensation arrangements, which may, but need not, provide for the grant of options, restricted stock, shares, other
types of equity-based awards (subject to stockholder approval if such approval is required) and cash incentive awards, and such arrangements
may be either generally applicable or applicable only in specific cases.

 

 
(h) No Right to Employment. The grant of an Award shall not be construed as giving a Participant the right to be retained as an officer or

employee of the Company or any Affiliate. Further, the Company or an Affiliate may at any time dismiss a Participant from employment, free
from any liability or any claim under the Plan, unless otherwise expressly provided in the Plan or in any Award Agreement.

 

 

(i) No Rights as Stockholder. No Participant or holder or beneficiary of any Award shall have any rights as a stockholder with respect to any
Shares to be distributed under the Plan until he or she has become the holder of such Shares. In connection with each grant of Restricted
Shares, except as provided in the applicable Award Agreement, the Participant shall be entitled to the rights of a stockholder (including the
right to vote and receive dividends) in respect of such Restricted Shares; provided, however, that any dividends paid with respect to Restricted
Shares shall be subject to the same vesting conditions as applicable to the underlying Restricted Shares. Except as otherwise provided in
Section 4(b), Section 7(c) or the applicable Award Agreement, no adjustments shall be made for dividends or distributions on (whether
ordinary or extraordinary, and whether in cash, Shares, other securities or other property), or other events relating to, Shares subject to an
Award for which the record date is prior to the date such Shares are delivered.
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 (j) Governing Law. The validity, construction and effect of the Plan and any rules and regulations relating to the Plan and any Award Agreement
shall be determined in accordance with the laws of the State of Delaware, without giving effect to the conflict of laws provisions thereof.

 

 

(k) Severability. If any provision of the Plan or any Award is or becomes or is deemed to be invalid, illegal or unenforceable in any jurisdiction or
as to any Person or Award, or would disqualify the Plan or any Award under any law deemed applicable by the Committee, such provision
shall be construed or deemed amended to conform to the applicable laws, or if it cannot be construed or deemed amended without, in the
determination of the Committee, materially altering the intent of the Plan or the Award, such provision shall be construed or deemed stricken
as to such jurisdiction, Person or Award and the remainder of the Plan and any such Award shall remain in full force and effect.

 

 

(l) Other Laws; Restrictions on Transfer of Shares. The Committee may refuse to issue or transfer any Shares or other consideration under an
Award if, acting in its sole and plenary discretion, it determines that the issuance or transfer of such Shares or such other consideration might
violate any applicable law or regulation or entitle the Company to recover the same under Section 16(b) of the Exchange Act, and any
payment tendered to the Company by a Participant, other holder or beneficiary in connection with the exercise of such Award shall be
promptly refunded to the relevant Participant, holder or beneficiary. Without limiting the generality of the foregoing, no Award granted
hereunder shall be construed as an offer to sell securities of the Company, and no such offer shall be outstanding, unless and until the
Committee in its sole and plenary discretion has determined that any such offer, if made, would be in compliance with all applicable
requirements of the U.S. Federal and any other applicable securities laws.

 

 

(m) No Trust or Fund Created. Neither the Plan nor any Award shall create or be construed to create a trust or separate fund of any kind or a
fiduciary relationship between the Company or any Affiliate, on one hand, and a Participant or any other Person, on the other. To the extent
that any Person acquires a right to receive payments from the Company or any Affiliate pursuant to an Award, such right shall be no greater
than the right of any unsecured general creditor of the Company or such Affiliate.

 

 
(n) No Fractional Shares. No fractional Shares shall be issued or delivered pursuant to the Plan or any Award, and the Committee shall determine

whether cash, other securities or other property shall be paid or transferred in lieu of any fractional Shares or whether such fractional Shares or
any rights thereto shall be canceled, terminated or otherwise eliminated.

 

 

(o) Clawback. The Awards granted under this Plan and any cash payment or Shares delivered pursuant to such an Award are subject to forfeiture,
recovery by the Company or other action pursuant to the applicable Award Agreement or any clawback or recoupment policy which the
Company may adopt from time to time, including without limitation any such policy which the Company may be required to adopt under the
Dodd-Frank Wall Street Reform and Consumer Protection Act and implementing rules and regulations thereunder, or as otherwise required by
law.

 

 

(p) Foreign Employees. Without amending this Plan, the Committee may grant awards to eligible Participants who are foreign nationals and/or
reside outside of the United States on such terms and conditions different from those specified in this Plan as may in the judgment of the
Committee be necessary or desirable to foster and promote achievement of the purposes of this Plan and, in furtherance of such purposes the
Committee may make such modifications, amendments, procedures, subplans and the like as may be necessary or advisable to comply with
provisions of laws in other countries or jurisdictions in which the Company or its Subsidiaries operates or has employees.

 

 (q) Headings. Headings are given to the Sections and subsections of the Plan solely as a convenience to facilitate reference. Such headings shall
not be deemed in any way material or relevant to the construction or interpretation of the Plan or any provision thereof.

11. Term of the Plan
 

 
(a) Effective Date. This Plan became effective on the date of its adoption by the Board (February 23, 2017), subject to approval by the

stockholders of the Company at the Company’s 2017 annual meeting of stockholders. In the event that this Plan is not approved by the
stockholders of the Company, this Plan and any awards hereunder shall be void and of no force or effect.
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(b) Expiration Date. No Award shall be granted under the Plan after the tenth anniversary of the date the Plan is approved by the Company’s
stockholders under Section 11(a); provided, however, no Incentive Stock Option may be granted later than ten years after the date on which
the Plan was approved by the Board. Unless otherwise expressly provided in the Plan or in an applicable Award Agreement, any Award
granted hereunder, and the authority of the Board or the Committee to amend, alter, adjust, suspend, discontinue or terminate any such Award
or to waive any conditions or rights under any such Award, shall nevertheless continue thereafter.
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